DEPARTMENT OF VETERANS AFFAIRS 1-
JUSTIFIGATION AND APPROVAL

EOR

OTHER THAN FULL AND OPEN COMPETITION
OTHERWISE AUTHORIZED OR REQUIRED BY STATUE

Upon the basis of the following Justification and Approval, the proposed contract
described below may be established through other than full and open competition
pursuant to the authority of 41 U.8.C. 263(c) (6) as implemented by FAR 6.302-5 - !
Authorized or required by statue. This sole source procurerment action is authorized ‘
under the provisions of 38 CFR Book G, §21.256 - Incentives for employers.

1. The Special Employer Incentive (SE[) Program provides Veterans who face
extraordinary obstacles to obtaining employment with additional assistance in finding
employment in the private sector. Some Veterans may not be able to locate suitable
employment or On-The-Job Training {OJT) oppottunities in their local commuting areas;
other Veteran may face additional challenges dus fo their disabilities. The foal of the
program is {0 place Veterans who are generally qualified for employment but may lack
some spacific training or work experience.

2. Through the SEI program, the VA agrees to rsimburse the employer up to 50 percent
of the wages paid to the Veteran during a specified time period for instructions,
instructional aids, training materials and supplies provided to the Veteran. The benefit
to both the Government and the Veteran is the ability of these service-connected
disabled Veterans to return to work and provide for their families.

3. The Saint Petersburg Florida VA Regional Office, Vocational Rehabilifation and
Employment Division (VR&E) is responsible for the contract action as described herein,

4. The Government agrees to reimburse Abilities of Florida d/b/a Service Source up to
50 percent of the waged paid to the Veteran as a Contract Closeout Tech over a
specified time period for instructions, instructional aids, training materials and supplies
provided to the Veteran, minor modification of equipment to the special limitation of the
Veteran, and significant loss of productivity of the employer caused by using the
Veteran as opposed to a nondisabled amployee.

5. This contract will be awarded on a sole source basis. The contract will be firm fixed
price. The periad of performance is fer six months. The Government's estimate cost of
the procurement is not to exceed $9,360.00.




8, Bynopsis of the confract 1o FedBizlipps.gov is not required under FAR §.201,
howswer, this Justification and Approval for Other Than Full and Open Cormpatition will
b made publicly avaliable within 14 days after confract awerd at FedBizOpps.gov as -
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7. Requirements Cartification — "1 certify that the requirsment outiined in this justification
is a Bona Fide Need of the Department of Vetorans Affsirs and that the supporting data
under my cognizance, which are inoluded tryte justification, are accurate and
completad to the beat of py knowledge aned balial.
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&, Fair and Ressonabie Cost Determination - 4 hereby determing the anticlpatad cosis
sor thie Special Employment Incentive contratt gotion s i and regsoneble Dased upon
wagos fistad within the Department of Labor Wage Determination 2008-2128 deted
£19/2013 for & Docament Preparation Clerk, which is slnfiar to e Contract Clogecut
Tash for which fhe Vateran s holng hired”,

Approvals i aonordancs with FAR 6,006

Contraciing Officer's Cenifioation: 1 certify haf the foregoing justification is acourate
A oomglets to e hest of my knowdiddge and bellal,
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Confracting Offlcer

Southert Arsa Supsrvisary Contracting Officer, | certify that the foregoing

justification & accurate and compiete to the best of my knowledge and belief,

Supervisory Gontracting Officer




6.302-5 Authorized or required by statute,
{a) Authority. '

{1) Citations: 15 LJ.8.C. g304§c}(51 or 41 4.5.G 283(ci(5).

(2).Eull. and opan comnefy '

i E e ————

(1Y A statute expressiy authurlzes or requlres that the acquisition be made through anather agency
or from a specified source; cr

(iiy The agency's need is for a brand hame commiercial item for authorlzed resale.

(b} Application, This authorlty may be used when statutes, such as the following, expressly authorizs or
require that acquisition be made from a specified source or through another agency:
{1) Federal Prison Industties (UNICOR)—18 U.8.C. 4124 (see Subpart 8.8),
{2) Qualified Nongrofit Agencies for the Blind or other Severely Disabled-—41 1).8.0. 46-48c (see
Subpa it 8.7 ‘
{3) Government Printing and Binding—44 U.8.C. §01-504, 1121 (see Syubpart 8.3).
{4) Sole source awards under the 8(a) Program (16 U.S.C. 637), but see 8,303 for requirements for
justification and approval of sole-source 8(a) awards cver $20 milllon. (See subpait 10.8). )
(5) Sole seurce awards under the HUBZone Act of 1007—15 U.8,C. 667a (see 19.1308).
(6) Bole source awards uncer the Vefarans Benefits Act of 2003 (1 5 W.8.C. 8871,
(c) Limitations.
(1) This authority shall not be used when a provision of law requires an agency o award a new
contract to a specified non-Federal Government entity unless the provision of Iaw specifically—

() Identifies the entity involved:

{i} Refers to 10 L.5,C. 2304()) for armed services acquisitions or section 303(h) of the Federal
Property and Adminisitrative Services Act of 1949 for civilian agency acquisitions; and

(i) States that award to that entity shall be made in contravention of the merit-based selection
procedures in 10 U.5.C. 2304(]) or section 303(h} of the Federal Property and Administrative Services
Act, as appropriate. However, this limitation does not apply— :

{A) When the work provided for in the contract is & continuation of the work performed by the_
specified entity under a preceding contract; or

{B) To any contract requiring the Mational Academy of Sciences te Investigate, examine, or
experiment upon any subject of science or art of significance to an executive agency and to report on
those matters to the Congress or any agency of the Federal Government.

(2) Contracts awarded using this authority shall be supported by the written justifications and

approvals described in 8.303 and 8 304, except for—
' {i} Contracts awarded under {a)(2){ii) or (b}2) of this subsection;

(it} Contracts awarded under (&)(2)(i) of this subsection when the statute expressly requires that
fhe procurement he made from a specified source. (Justification and approval requirements apply whan
the statute authorizes, but does not require, that the procurement be made from a specifled souice); or

(iii) Contracts less than or equal fo $20 million awarded undet {b){(4) of this subsection.

(3) The authority in (a)(2){ii) of this subsection may be used only for purchases of brand-name

‘commersial items for resale through commissaries or other similar facilities. Ordinarily, these purchases

will Involve articles desired or prefarred by customers of the selling activities (but see §.301(d}).

S & S



21.256-1 ’ . §21.256—Inoentives for employers 21.256-1

§21.256 Imcentives for emplojrera.

(a) General. VA may make payments to employers to enable a veteran whé has been

rehabilitated-to-employability-to-begin-and-meatain-smployment-er-to-provide-on-job-training:
The purpose of such payment-is to facilitate the placement of veterans who are generally
qualified for emploment but may lack some specific training or work experience which the
employer requires or who are difficult to place due to their dlsab111ty The specific conditions

which must be met before this option may be considered are contained in paragraphs (b) through
(d) of this section.

(b) Requiremenis for payments to employers. Payments may be made to cmployers to

provide on<job training or to begin and maintain employment if all of the following conditions
atre met:

(1) The veteran is in need of an on-job training situation or is generally qualified
for employment but such on-job situation or employment opportunity is not otherwise available
despite repeated and intensive efforts on the part of VA and the veteran to secure such
opportunities. These conditions are also considered to be met when:

_ (i) There are few employers within commuting distance of the veteran’s
home who can provide a training or employment opportunity consistent with the veteran’s plan;
and

(ii) The veteran reasonably could not be required to seek on-job or
employment opportunities in other areas due to the effects of his or her disability, family
situation, or other pertinent factors; and

(iif) The available local employers will only provide a training or
employment opportunity if VA agrees to reimburse for direct expenses to the degree permitied
under this section. :

(2) The training establishment or employer is in compliance with provisions of
§21.292 (a} and (b), pertaining to the approval of courses and facilities.

(3) VA entered into an agroement with the employer in writing prior to the
beginning of the period ol on-job training or employment, whereby the employer will be
reimbursed for direct expenses approved under provisions of paragraph (¢) of this section.

(4) The on-job training program or employment of the veteran does not displace a
current employee or prevent the recall of a laid-off employee, :

() Limitation on paymeni. Payments to the employer may be made only for the
employer’s direct expenses as a result of hiring the veteran and generally may not exceed one-
half of the wage paid to other employees in the same or similar job, Direct expenses include:

(1) Instruction;

(No. 39 5/25/02)
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21.256-2 ' §21.256~—Tncentives for etployers ' 21.256-2

(2) Instructional aids;,

(3) Training matenals and supphes provided to the veteran,

I iy

(4) Minor modification of equipment to the special limitations of the
Veteran

(5) Significant loss of productivity of the employer caused by using the
veteran as opposed to a nondisabled employee.

(d) Duration. The period for which the employer is paid may not exceed the period
necessary to accomplish on-job training or to begin and maintain employment at the journeyman
level for at least 2 monthg, The period for which payment may be authorized may not exceed 9
months, unless the VR&E Officer approves a longer period,

() Be_neﬁts and services.

(1) An eligible veteran on whose behalf payments are made to the employer shall
be provided all other Chapter 31 benefits and services furnished to other veterans receiving
employment services. A veteran may not be paid a subsistence allowance during the period in
which job training or work experience is furnished under this section,

(2) Notwithstanding any other provigions of these regulations, if the program in
which the veteran i3 participating meets the criteria for approval of on-job training under chapter
30, the veteran may be pald at educational assistance rates provided for this type of training under
chapter 30 to the extent that he or she has remaining eligibility and entitlement under chapter 30
and has. clected to receive a subsistence allewance in accordance with §21.7136. (Autbority: 38
U.S.C. 3108(D), 3116(bY) [Paragraph (e)(2) is refroactively effective to January 1, 1990]

() Non-duplication. VA will not make payments under the provisions of this section to

an employet receiving payments from any other program for the same training or employment
expenses. (Authotity: 38 U.8.C. 3116(b))

[49 FR 40814, Oct. 18, 1984; 50.FR 9622, Mar, 11, 1985; 54 FR 4283, Jan. 30, 1989; 57
FR 57108, Dec. 3, 1992; 62 FR 17709, Apr. 11, 1997; 66 FR 44033, Ang, 22, 2001]

Supplement Highlights reference: 30(2)

(No. 59 5/25002)




5,201 General.

{&a) As required by the Small Business Act {18 LL.5.C. 837(e)} and the Office of Fadera! Procurement
Palicy Act (41 U.8.C. 416), agencies must make notices of proposed contract actions available as
specified in paragraph (b} of this saction

{b)(1) For acquisitions of supplies and services, other than those covered by the exceptions in 5,202
and the spegial situations in £.208, the contracting officer must fransmit a notice to the GPE, for sach
proposed—

(i} Contract action meeting the threshold In 5.101(a)(1);
(ii) Modification to an existing sontract for additional supplies or services that meets the threshold
in 5.101(a)(1}, or
(iif) Contract action In any amount when advantageous to the Government.
{2y When transmitting notices using elestronic commerce, contracting officers must snsure the
natice is forwarded to the GPE. _

(o) The primary purposes of the notice are fo improve small business access to acquisition information
and enhance competition by idenfifying contracting and subconiracting opportunities,

(d) The GPE may be accessed via the Internet at hitp:/fwvww.fedbizobps. gov.




8.305 Availability of the justification.
(a} The agency shall make publicly available the justification required by 6.303-1 as required by 10
J.5, C 2304{ i and ﬂ'l LU.3.C, 203;(11 Except for the cwcumstaznces in paragraphs (b) and (c) of this

] (b} lnthecase of a contraot award permltted under 3022, the Justlf[catlon sha!l ba posted within 30
days after coniract award.

() In the case of a brand name justfication under £,302-1(c), thejustlfication shall be posted with the
solicitation (see §.102(2)(8)).
(d} The justifications shall be made publicly available—
{1) At the Government Point of Entry (GPE) www.fedbizopps.qov,

{2) On the website of the agency, which may provide access to the justifications by linking to the
GPE; and

(3} Must remain posted for 2 minimum of 30 days.
{e) Contracting officers shall carefully screen all justifications for contractor proprietary data and

remeve all such data, and such references and cltations.as are nevessary fo protect the proprietary data,

before making the justifications avallable for public inspection. Centracting officers shall also be guided by
the exemptions to disclosure of information contained in the Freedom of Information Act (5 U.S.C. 552)
and the prohibitions against disclosure in 24,202 in datermining whether the justification, or portions of it,
are exempt from posting. Although the submitter notice process set out In EO 12600, entitled
“Predisclosure Notiflcation Precedures for Confidential Commercial Information,” does not apply, If the
justification appears to contain proprietary data, the contracting ofticer shouid provide the contractor that
submitted the information an opportunity to review the justification for proprietary data, before making the
Justiﬂcatlon available for public inspaction, redacted as necessary. This process must not prevent or delay
the posting of the justification In accordance with the timeframes required In paragraphs (a) through (c).

(f) The requirements of paragraphs (a) through (d) do not apply If posting the justification would
disclose the executive agency’s needs and disclosure of such needs would compromise national security
or create other sacUrity risks,
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Chapter 7
SPECIAL EMPLOYER INCENTIVE PROGRAM.

b B Xz T o | F o
-0 —Introduetian

The Special Employer Incentive (SET) program is a private-sector initiative that
connects job-seeking Veterans with employers for training while on the job and
employment opportunities.

This chapter provides an overview of the SEI program, steps required to arrange
SEI opportunities, information on ditect benefit payments to Veterans as well as
the duration and limitations of employer payments. Statutory and regulatory
provisions are also contained In this chapter.

7.02 References anc Resources -

lLaws; Pub. L. 112-56
Rehabilitation Act of 1973, as Amended
- 38 United States Code (U.S.C.) 4211(1)

38 U.S.C. 4212

Regulations: 38 Code of Fedetal Regulation (CFR) 21.256 (superseded by
Pub. I, 112-56)
38 CFR 21.280
38 CFR 21.180
38 CFR 21,292
38 CFR 21.294
38 CFR 21.7136

VA Forms (VAF):  VAF 28-1904, Agreement to Train on the Job Disabled
Veterans
VAFF 28-1905¢, Monthly Record of Training and Wages
VAF 28-1905d, Special Report of Training
VAF 28-1905m, Request for Supplies
VAF 20-8206, VA Statement of Assurance of Complaance
with Equal Opportunity Laws
VAF 22-8794, Designation of Certifying Official(s)
VAF 119, Report of Contact

7.03 Program Overview

a. General Information
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The SEI program provides Veterans who face extraordinary obstacles to !
obtalning employment with additional assistance Th finding employment in the |
private sector, Some Veterans may not be able to locate suitable employment

upportunitias irtheirfocal-committing areas; other Veterans rray Tace !
additional challenges due to their disabilities. The goal of the program is to . 1
place Veterans who are generally qualified for employment, but may lack

some specific tralhing or work experience in an on-the-job training experience ;
in an effort to gain the skills necessary to obtain and maintain employment. |

The advantage to private-sector employers is that Vocational Rehabilitation &
Employment (VR&E) Services will reimburse a portion of the expenses
incurred as a result of either providing direct employment or on-the-job . i
training opportunities to Veterans, VR&E staff will not make payments to !
government employers, including federal, state, or local agencies, as a part of i

this initiative, -
b. Program Requirements . , !
1. Veterans’ Eiigibilitf Requirerents |
Veterans may barticipate if the following occurs:
(a) The Veteran has been determined generally qualified for employment.
,(b) The Veteran has beeﬁ declared job ready.
2. Employers’ Eligibility Requirements
(a) Course and Facility Approval

Employment Coordinators (ECs) and Vocational Rehabhilitation -
Counselors (VRCs) must establish that potential employers comply with

the course and facility approval provisions, These provisions are
outlined under 38 CFR 21.290 and 21,292.

(b) Equal Employment Opportunity Requirements

ECs'and VRCs must ensure that employers comply with the

: Rehabilitation Act of 1973, as Amended, and with 38 U.S.C. 4212
regarding equal employment opportunity requirements for Veterans
with disabilities (as defined in 38 U.S.C. 4211(1)). The Department of
Labor (DOL) publishes a list of hon-complying employers. Unless a
question arises regarding anh employerfs compliance, the case manager

7-2
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will consider that an employer not on this list meets these compliance
requirements.

’Vﬂﬁmfﬂmﬂﬁf@ﬂﬁﬁcﬁmmﬂmﬂﬁﬁm to—

the local DOL representative or to the Education Liaison Representative
at the VA Regional Office.

c. Program Benefits
1. Benefits for Veterans
The benefits for Veterans inciude:
(a) Assistance with overcoming barriers to employment.
| (Vt;)."]:r}c.reased bﬁﬁortljrﬁiies f‘oTr permanent placement.
2, Benefits for Employers

The benefits for employers include:

(a) Reimbursement of up to 50 percent of the Veteran’s salary during the -
SEI opportunity to cover compensation for the following:

« Additional expenses incurred for cost of instruction
» Loss of production
= Additional supply and equipment costs

{b) Minimal paperwork.

(¢} Case manager support to enable a successful employer/employee
match,

(d) Empibyeé trai-n‘ing at emplover's standards.
7.04 Howto Set Up SEI Opportunities
a. General Information

SEI should be arranged whenever the VRC or EC determines that this service

Is needed for the Veteran to obtain employment. All ECs and VRCs should be

7-3
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familiar with the process and requirements, Sefting up an SEI opportunity
should be a streamlined process, which requires the following steps:

1

2.

Deterrmine the need for SEL

Locate an employer and conduct a site visit survey (38 CFR 21.294),

3. .Amend the Individualized Employment Assistance Plan (IEAP).

4.

Coordinate the Contract for Education and Training and Schedule I form
with the contracting specialist or VR&E Officer.

. Complete the following forms and justification (See Appendix O, VA

Forms):
. VAF 22—8794 Desxgnat:on of Certifying -Offi ciai(s)

s VAF 20-8206, VA Statement of Assurance of Compliance with Equal
Opportunity Laws

« VAF 28-1904, Agreement to Train On The Job Disabled Veterans

» VAF 28-1905m, Request for Supplies (if applicable) (See M28~1,I11,6
for information on the authorization of supplies.)

e Perform follow-up efforts

b. Determining Need for and Type of SEI Opportunities

1.

2,

Case managers must ldentn"y whether ellglble Veterans need SEI
opportunities.

Case managers will determine whether SEI opportunities are necessary to
overcome obstacles such as age, disability(fes), work history, a limited - -
number of employets in the commuting area and/or adjustment problems.
Oftentimes available local employers will offer an-the-job training or
empioyment only if VA offers to reimburse them for direct expenses to the
degree permitted under this program, (38 CFR 21 256 (b))

The case manager must work closely with the Veteran to determine the
most appropriate SEL program. Some Veterans will benefit from a
program that focuses on the development of a specific set of skills,
whereas some Veterans may need the opportunity to develop and/or

improve basic employment skills.

7-4
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¢. Search for Placement Opportunities

r.wmﬁmeﬁﬁﬂ%pMHmmﬁmdveﬁwmmmﬁc
and VRCs will perform the following tasks:

1. Locate potential employers (a state vocational rehabilitation placement
specialist, local DOL Disabled Veterans’ Outreach Program {DVOP)
specialist, or state employment representative may be contacted to assist
in this effort). Cold calls are another way to identify potential employers.
A Veteran may find his/her own employer as well.

2. Inform employers that the paperwotk involved is minimal and that the EC
or VRC will assist the employer with voucher preparation, if necessary.

d. Amend IEAPs

The case manager will amend the Veteran’s IEAP after an employer is foung
and the Veteran agrees to participate in the program. The amended IEAP
should list the steps necessary for the Veteran to maintain employment.

€. Coordinate Contract Agreements

Once the case -manager determines that the employer meets the
qualifications of the SEI program, he/she will coordinate the signing of the
contract. Additionally, the case manager must ensure that the Veteran’s

" Counseling, Evaluation and Rehabilitation (CER) folder contains the
following:

« Verification of the employer's compliance with applicable laws and
regulations, documented on VAF 28-1905d, Special Report of Training
(See Appendix O) and in CWINRS case hotes

» SEI Contract (See Appendix Q, Special Employer Incentives Contract for
a sample of an SEI contract)

» Schedule 1 form (See Appendix R, Schedule I)

o A'statement on the SEI contract: “The contractor will ensure the Veteran
will not displace a current employee or prevent the recall of a laid-off
employee.”

The case manager should ensure that a veteran does not start work before

the contract 15 signed. If an employer hires a Vetaran without the SET, an
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SEL cannot be set up after the fact. The SEI is designed to encourage the
employer to hire the Veteran.

Eondtict-Case-Marrgerrent

The Employment Services case manager must provide the same level of

' suparvision provided to other Veterans receiving employment services. The

Veteran will be provided an initial “face-to-face” supervision within 30 days of
beginning the SEI opportunity and each month thereafter.

The case manager shall provide the level of support necessary to ensure the
successiul completion of the SEI program. Early intervention, shouid
problems arise, will help to stabilize the veteran during and after participation
in the SEI program. The case manager must perform follow-up efforts to
address the employer’s feedback regarding the Veteran’s progress.

. Complete Documentation

For afl SEI programs, the case manager will maintain progress notes,
Progress noteas will be kept on VAF 28-1905d (See Appendix O, VA Forms) or
in CWINRS notes and VAF 28-1905¢, Monthly Record of Training and Wages
(See Appendix O, VA Forms), which is completed by the employer and
submitted to the case manager for review.

. Reimburse Employers

VR&E can relmburse an employer up to a maximum of one-half the wages
the employer pays the Veteran., These wages should be agreed upon prior to
the time the contract is signed, but cannot be less than the wages other
employees receive in the same or similar jobs for that period of time.

~ 1. Reimbursement, Limited to Direct Expenses

Employers may recelve reimbursement only for direct expenses. Direct
expenses anclude*

» Instructional costs (paying superv[sors to instruct the Veteran and
purchasing instructional aids)

« Training materials and supplies

» Modification of equipment or working areas to permit the Veteran to
be as productive as other workers'
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e Any significant foss of company productivity

Emplovyers should base all of these expenses on Ob]ECtIVe data and

Lwai kil l\)ﬁﬁﬁmﬁﬁf@&thﬁ 5
wotkers In the same occupatlonal classrf catlon as a Veteran are more
productive than the Veteran, but the workers and Veteran are paid a
similar salary. If this is clearly verified by the case manager, the
employer can charge VR&E a percentage of the wages the Veteran
received during the SEI opportunity, not to exceed 50 percent.

. Employer Responsible for Productivity Determination

The employer is responsible for making the dedision regarding loss of
productivity, VRSE staff members may NOT review productivity or similar

‘records beyond-the brief justification, which the employer submits to-

VRBE in claiming reimbursement for the loss of productivity,

. Limitations on Amounts an Employer can Claim

The empioyer may NOT clélm reimbursement for more than one-haif the
total wages paid to the Veteran (projected in item #5 of Scheduile I of the
contract), The employer will project the amount for reimbursement in

item #6 of Schedule I of the contract. The emplaoyer may itemize each of .

the expense factors (e.g., 30 percent due to loss of productivity) or
submit a single figure encampassing all of the factors for which
reimbursemant may be claimed,

. Vouchers

(a) Submission of Vouchers for Payment
The employer may submit vouchers on a monthly or quarterly basis or
a voucher at the end of the Veteran's SEI opportunity. The voucher
must include the following:

(1) Start and end dates of the period for which the emplover is
claiming reimbursement,

(2) Wages the employer paid during this period to the Veterarn.

(3) Wages the employer paid during this period to employees in the
same or similar jobs, if applicable.

7-7
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(4) Amount of relmbursement the employer claims for the following
items:

—Irstroctioreosts

s Productivity losses
* Supply and equipment expenses
(b) Review Vouchers
Case managers will perform the following tasks:
(1) Review voulchers. ,

' (2) Ensure the figures correspond with Schedule I of the contract and
VAF 28-1905c¢ (See Appendix O, VA Forms) that the employer
previously submitted.

(3) Ensure the total claim does not exceed 50 percent of item #5 of
Schedute T of the contract and not more than 50 percent of the
salary paid for-the time period invoiced.

(4)Determine if the claim is incorrect and return the total voucher to
the employer with an explanation of the reasons for the return.

(5) Forward the voucher to the Contrécting Spéciaiist_for payment
following approval in_ the same manner as other vouchers,

i. Perform Follow-Up

Case managers will follow up with their Veterans for at least 60 days after
completion of the SEI program. Case managers must ensure the following:

1. Confirm with the employer that the Veteran has reached his/her goals.

2. If the Veteran's employment is stable, complete recommendations for
rehabilitation.

3. If the Veteran's employment is not stable, determine interventions.

The foliowing documents (See Appendix O, VA Forms) must be completed,
signed, and collected during the follow-up period:

78
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VAF 28-1905¢, Monthly Record of Training and Wages

VAF 28-1905d, Special Report of Training or CWINRS notes

[ 2

VAF 119, Report of Contact or CWINRS notes, if appropriate

Employer invoices

j. Placement Termination or Reevaluation

1. A Veteran may have to leave his/her position due to performance, the

deterioration of his/her disabllity or other issues. The case manager may
heed to reevaluate a participating Veteran's current employment needs,
After the reevaluation, the EC or VRC and Veteran may decide to pursue
and develop ancther SEI opportunity with a different employer. This new
SEI opportunity may occur without regard to the number of months of
entitlement used in the previous SEI opportunity. -

Case managers should carefully monitor entitlement usage for Veterans
who do not have a serious employment handicap (SEH) to ensure that
these Veterans do not use more than 48 months of entitlement. Upon
completion of the SEL, case managers, in coordination with the
contracting officer and VR&E Officer, must ensure that the contract with
the employer is officially closed out.

Additional SEI Program Approvals
Before a Veteran can participate in a second or subsequent SEI

opportunity, the Regional Office Director and the VR&E Setvice Director
must approve the new opportunity.

k. Charge against Entitlement

7

The case manager will not charge basic Chapter 31 entitlement for the period
during which the employer is entitled to reimbursements of direct expenses
under the program.

7.05 Direct Beneflt Payments to Veterans

a. Subsistence Allowance

No Veteran may receive Chapter 31 subsistence allowance while participating
in an SEI program. However, SEI participants are eligible for all services that

Veterans can receive under VR&E's Employment Sefvices.
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b. Chapter 30 Allowance

in mﬁmwitﬁ&%ﬁ%%ﬁ%ﬁﬁmﬂmﬁmﬁﬁ
of on-job training,under Chapter 30, the Veteran may be paid at the

educational assistance rates provided for this type of training under Chapter
30 to the extent that he/she has remaining eligibility and entitlement under

Chapter 30 and has elected to receive a subsistence allowance in accordance -
with 38 CFR 21.7136. ’

7.06 Duration of Employer Payments ' ' i

Per 38 CFR 21.256, the period for which the employer is paid may not exceed
the period necessary to accomplish on-job training or to begin and maintain
ernployment at the journeyman level for at least 2 months, The period for which
payment may be autharized may not exceed 6 months, unless the VR&E Officer
approves a longer period. The VRC may request up to two additional 3-month
periods of SEI if it is reasonable to assume the extended period of service would
increase the Veteran's marketability and/or employment options.
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